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Adamsrill Primary School Equality Information and Objectives

The 2010 Equality Act places a duty on the school to publish the following information on an annual

basis

Characteristics of our school population (as of March 2024)

Gender
EYFS Y1-Y6 Total
Total 59 315 374
Boys 30 154 184
Girls 29 161 190
Free School Meals
FSM
108 pupils
Ethnic Groups and numbers
IAsian/Asian British (Indian) 25 Other Black African 4 \White & Pakistan/Indian 0
/Any other mixed background 30 Other White British 0 \White European/other 29
Black or Black British — any other30 \White and Black African |13  [White Eastern European 2
black background
Black or Black British - 38 \White and Asian 16 |White other 11
Caribbean
Black African 10 \White and Black 18
Caribbean
Other Asian 4 \White British/English 127
% White British % White other % Black or Black % Black African % Any other
British — any other mixed
black background background
32.98% 2.85% 24.42% 2.09% 7.79%
First Language - numbers
Albanian 4 German 2 Lithuanian 2 Somali 2
Arabic 4 Greek 0 Luganda 0 Spanish 7




/Arabic (other) 1 Hebrew 0 Pashto 6 Swedish 0
Bengali 2 Hungarian 0 Polish 7 Thai 0
Cantonese 0 Icelandic 0 Portuguese 5 Turkish 12
Danish 0 Igbo 4 Punjabi 0 Vietnamese 2
Dari Persian 3 Indonesian 0 Romanian 4 Yoruba 3
Dutch/Flemish 0 Information not 0 Russian 1

obtained
English 370 |[ltalian 5 Serbian 0
French 10  [Kurdish 1 Slovak 3
Total proportion of pupils who speak English as an Additional language: 43%

Special Educational Needs

Stage Numbers % SEN type for pupils with
SEN support and EHCP
No Specified SEN 302 81% Speech Language and 28
Communication Needs
SEN Support 61 16% Specific Learning difficulty 8
Statement/EHC Plan 3% Autism 5
11
Social Emotional and mental 5
Health
MLD 1

Other disability including sensory[2
physical or medical

No specialist advice 23
Total 72
Attendance (September 2023 to March 15t 2024)
Percentage of 2.9% Percentage of [1.97% Total 4.62%
uthorised absences unauthorised absences
absences




Admissions

Adamsrill Primary School is a diverse community, with 23 languages spoken by our families.

Equality
Objective 1

To continue to be a school that values diversity and actively challenges racism.

Why

To provide equitable opportunities for all by dealing with acts of racial discrimination and
work together as a community to challenge racial biases and stereotypes.

How

Identify anti-racist champions for the school community.

Begin a dialogue with all parents, staff and governors focusing on racism and diversity
at Adamsrill to develop a culture of openness and challenge.

Liaise with parents to establish their own views and to understand their perspective.

Ensure resources, displays and provision fully reflect our community and promote
visibility of all groups.

Proactively value the cultural backgrounds of different ethnic groups.

Undertake a review of school policies to ensure that they promote equality and
support the aims and values outlined here.

Continue to develop staff and governors’ understanding of being antiracist.

Develop staff training to ensure there is a clear and consistent approach to responding
to racist language, which is communicated to all stakeholders.

Governors to attend unconscious bias training.

Governor to join the Lewisham School’'s Governor's race Equality Group.

Expected
Outcome

\We are challenging structural racism so that Black Caribbean heritage and Black and
Minority Ethnic pupils attain highly and there are equitable opportunities for every child.

Equality
Objective 2

'To broaden and expand our curriculum to provide a more objective historical perspective
(decolonise) and to further develop children’s knowledge of black history and culture.

Why

'To ensure under-represented communities have their history, cultures and legacy appreciated
and recognised thus impacting positively on their self-esteem, aspirations and achievement.

How

Empower staff to be able to deliver a diverse and decolonised curriculum.
Develop staff understanding of colonisation and its impact.

Work with staff to decolonise the whole curriculum by questioning viewpoint.
Constructively challenge the western notion of cultural capital.

Review the black history curriculum.

Track the performance data of Black Caribbean heritage and Black and Minority Ethnic
pupils; identify barriers and improve their attainment and progress.




Ensure that the curriculum comprehensively reflects positive figures from different
ethnic minorities.

Book corners, library and class reading books reflect a diverse range of characters and
authors.

Schemes of work enable children to develop powerful knowledge of our British history.

Expected [The curriculum effectively develops children’s knowledge of black history within British culture.
Outcome
Equality [To embed a wider shared understanding of different family structures and relationships within a
Objective 3 modern society.
Why 'To provide an environment in which all children and adults feel comfortable, and at ease about
their gender, sexual orientation and relationships with their family.
How * Embed a comprehensive PSHE curriculum that equips children with the information, skills
and values to have safe, fulfilled and enjoyable relationships.
* Ensure that there is a focus on the teaching about positive relationships and different
types of families in all year groups.
* Create a culture of safety during lesson time using ‘ground rules’ and question boxes to
enable children to discuss sensitive subject matter
* Use posters, books and other resources that show images that celebrate difference and
diversity.
* Correct terminology is modelled and used in lessons and in all school communication.
* Ensure LGBT-relevant knowledge and examples are included throughout programmes of
study (not one-off teaching)
* Ensure inclusive language is used, considering how individual pupils may relate to
particular topics
* Promote tolerance in all aspects of school life and by all members of the school
community.
* Any stereotyping will be challenged and positive role models embraced both within the
curriculum and as part of extra- curricular activities.
Expected |We will examine and challenge gender norms and stereotypical family structures. In addition,
Outcome |we will celebrate difference and diversity.




Equality Objective 4

To create a disability inclusive environment and curriculum, which is founded on
accepting, celebrating and recognising difference, including non-visible differences
(i.e. neurodiversity).

Why To be ambitious in our expectations of children who have SEND to ensure that
their needs are met, their achievements are celebrated and they make effective
and sustained progress.

How » Staff are aware of the challenges and benefits that neurodiversity and

disability can bring.

Inclusive classrooms support all children to work independently and feel safe
and secure.

Quality first teaching underpins all teaching and learning.

Through high quality CPD, staff understand and implement inclusive
strategies to support and challenge all learners.

Neurodiversity and disability are celebrated and recognised within the
curriculum.

Early identification of special educational needs and/or disability are
prioritised so that learning programmes can be adapted and specialist help
sought when necessary.

Communication with parents and carers is fostered to understand the needs
of the child and promote best possible outcomes.

Relationships with parents and carers are nurtured and supported to ensure
that the needs of the child are fully met.

Recruitment practices are fair and transparent to ensure that no adult is
discriminated against.

Expected Outcome

Children with SEND are successful learners who achieve their potential, feel
positive about learning and take a full and active role in school life.

We will engage with our school community to ensure the objectives identified above are the best
ones for this coming year based on the data analysis. The objectives will be reviewed when we
review the school improvement plan and included, where appropriate, within the new plan. The
Governing Body will review them regularly.

Records of behaviour incidents show that in 2023/24 (Autumn and Spring Term):

There was 1 reported racist related incident and no reported exclusions.




IActions undertaken over the past year to promote Community Cohesion

/Actions in school

/Actions involving the local/wider/global community

Music performances

Induction meetings for Foundation Stage
parents

Home visits as part of reception induction
Secondary transfer meeting
Museum events and workshops

E-safety and Road safety campaigns

Participation with the new developed play area in
Mayor Park.

Participation in music events — performed at local
churches

Blackheath Concert Halls

Visits to local places of worship, local museums, art
galleries etc.

Contributions to displays in school
Swimming Gala

September: — Macmillan Coffee Morning (The parents
were invited to our annual Macmillan Coffee Morning.
Parent contributed cakes to sell).

Jeans for Genes: - Adamsrill raised over £200 for Jeans
for Genes. We took part in the dance-athon that the
whole school took part in.

October: - Harvest (Adamsrill collected 19.6 Kg for
Harvest. This collection was given to Perry Rise Food
Bank).

November: - Poppy Appeal (Adamsrill collaborated
with the Royal British Legion to raise money for
charity).

March: — Red Nose Day (Adamsrill raised nearly £)

Parents requested to donate online, so we now have
an online fundraising page for future charity donations.
https://www.justgiving.com/fundraising/adamsrill-

primary-school

CCBFLO is now an official partner with Lewisham
Foodbank, part of the Trussell Trust food bank network
which enables her to refer families using the E-referral
system.










